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                                INTRODUCTION

0001.  PURPOSE.  The purpose of this Manual is to present the Marine
Corps Occupational System.  The Occupational System identifies and
codifies the personnel skill requirements, derived through the Combat
Development System.  The Occupational System enables the Human Resource
Development Process to develop a personnel inventory to meet the needs
of the force.

0002.  COMPOSITION.  This Manual is composed of four chapters. Chapters
1 and 2 contain officer MOSs and chapters 3 and 4 contain enlisted
MOSs.

0003.  APPLICATION.  MOSs are assigned to personnel as outlined in MCO
P1000.6, ACTS Manual.

0004.  MAINTENANCE OF THE MANUAL

1.  The Marine Corps Occupational System is established and maintained
by the Commanding General, Marine Corps Combat Development Command
(MCCDC).  ALL recommended changes and modification to any particular
MOS or occupational field, or to policy set forth in this Manual, must
be submitted to the Commanding General, MCCDC (C461), 3300 Russell
Road, Quantico, VA 22134-5001.

2.  Information contained in recommendations for changes to the Manual
must be in sufficient detail to enable complete staffing to cognizant
headquarters staff agencies.  Accordingly, proposed changes from either
major field commands or Headquarters functional Leaders must include
the following enclosures:

   a.  Enclosure (1) will be a complete occupational description as
shown in paragraphs 1101.4 and 3101.2 of this Manual.

   b.  Enclosure (2) will contain justification for the proposed
modification in the format shown in figure 0-1.  This form may be
Locally reproduced.

3.  Individual Marines are encouraged to recommend changes to the
Marine Corps Occupational System.  Changes should be submitted to the CG
MCCDC, address above, or the appropriate Headquarters, U.S. Marine
Corps functional leader, as defined in MCO 5211.1C, The Total Force
Structure Process.  The minimum information to initiate action is set
forth below:

   a. The OccFld/MOS involved in the change.

   b. Detailed discussion of the problem or deficiency.

   c. Recommended solution.

0005.  MARINE CORPS OCCUPATIONAL SYSTEM.  This Manual describes the
Marine Corps Occupational System.  The Commanding General, Marine Corps
Combat Development Command, as the owner of the Combat Development System,
is responsible for developing Marine Corps combat requirements including
doctrine, organization, training, equipment, and support.  Organizational
requirements are set forth in Tables of Organization (T/O).  The T/Os are
tabulated with numbers derived from the Marine Corps Occupational System.
The numbers define the different human capabilities required by units.
The same numbers are then used by the Human Resources Development Process
to meet the requirements of the units.  The Occupational System by
necessity must be somewhat rigid in its process to maintain accuracy of
the meaning of the number codes.  To maintain flexibility, the Manual will
be reviewed and revised regularly, usually once a year.

1.  General

   a.  The Marine Corps Occupational System uses a four-digit number
code constructed on the concept that similar skill and knowledge
requirements are grouped in functional areas, known as occupational
fields (OccFlds); and jobs, known as Military Occupational Specialties
MOSs); which provide for the most efficient and effective
classification, assignment, and utilization of Marine Corps personnel.
The occupational system identifies Marine Corps personnel duties, skill
attributes, and requirements within the specific functional areas.

   b.  OccFlds are identified by the first two digits of the four
digit code and a descriptive title.  The OccFLd is a grouping of related
MOSs.  Criteria to be considered in establishment of an OccFld include
the total number of Marines in the the OccFld, the number of MOS
(diversity), combat or combat support requirements, rotation base,
unity of functional management, and training requirements.

   c.  The MOS is a four-digit code consisting of the OccFld code
completed by two additional digits.  It describes a group of related
duties and job performance tasks that extend over one or more grades.

       (1) The MOS is used to identify skill requirements of billets
in T/Os, to assign Marines with capabilities appropriate to required
billets, and to manage the force.

       (2) Criteria to be considered in establishment and type (see
glossary, Table 0-1) of MOS include, first a capacity requirement on a
T/O, followed by the number of Marines required in the specialty, combat
or combat support relationship, rotation base, training requirements,
specialty requirements/prerequisites, and career potential.

2.  Certification

   a.  MOSs are awarded when performance based criteria have been met
as set forth in the Individual Training Standards (ITS).  The simulated
environment of a formal school or the actual work environment on the
job are both suitable for entry-level performance evaluation under
controlled evaluations by competent authority.  Every effort should be
made to train at MOS producing schools so that unit commanders can
dedicate their resources to mission oriented objectives.

   b.  Consistent with MCO P1000.6 (ACTS Manual) and MCO P1001.1R
(MCRAM) and except as noted in the specific MOS entry in this Manual,
certification to award an enlisted MOS shall be authorized when:

       (1) Formal schools have approved P0I's or an Other Service
equivalent that designates the MOS to be awarded.  The school provides
core skill training or training-to-standard as set forth in the
applicable MCO 1510, Individual Training Standards (ITS).

       (2) Most MOSs are awarded by attending the appropriate formal
school.  In those cases where formal school is either not available or
the Marine is unable to attend, an AMOS can be awarded by the
commanding officer when all core skill performance criteria have been
met.  The MOS is awarded as an additional MOS only, unless approved by
CMC (MMEA).

   c.  All Marines in recruit training who are designated to receive a
particular MOS attend the MOS-awarding school before being assigned to
a unit.  To reduce the time spent for Marines Awaiting Training (MAT),
this requirement can be delayed if a school seat is not available for
an unacceptably long period.  In such cases, and only if a school seat
is held for a future date within 6 months, the Marine may be
permanently assigned to a unit while waiting for the scheduled course.

0006.  THE DEPARTMENT OF DEFENSE (DOD) REQUIRED REPORT

1.  The DoD requires that a report of the following information be
submitted at such times as modifications to the occupational system are
affected:

   a. Copy of new or revised MOS description.

   b. Recorded DoD code for each MOS.

2.  The CG MCCDC (C 461) will submit this report to the Defense
Manpower Data Center, 1600 Wilson Blvd., Suite 400, Arlington, VA
22209-2593.

3.  Report Symbol DD-1200-02 (EXTERNAL RCS DD-P&R(AR)959) has been
assigned to this report.

0007.  Table 0-1 provides a glossary of definitions relating to the
Marine Corps Occupational System.

0008.  Symbols.  The following symbols are used throughout the MOS
Manual:

1.  * - indicates a skill designator MOSs.

2.  # - indicates there is a note at the end of the MOS.
 

                            Marine Corps Occupational System
                          Glossary of Terms Used in this Manual

Primary MOS (PMOS)      Identifies the primary occupational classification
                       of a Marine.  Marines are promoted in their PMOS,
                       and changes to an individual Marine's PMOS without
                       approval from HQMC are not authorized.

Additional MOS (AMOS)   Any existing PMOS awarded to a Marine who already
                       holds a PMOS.  Marines are not promoted in an
                       AMOS.

Skill Designator        A nonprimary MOS.  May be found in Category "B"
                       MOSs or in regular OccFlds.  Skill designator
                       MOSs within OccFlds are usually low density
                       MOSs that require foundation skills acquired in a
                       related primary MOS.  Example from OccFld 35:
                       Primary MOS 3521 with skill designators 3522,
                       3523, 3524, 3525.

Category "B" MOS        MOSs 8000-9599 (except 8412).  Enlisted only
                       billet MOSs, non-PMOS, appearing on T/Os where
                       special skills or an accounting for structure
                       is required.  The overall population is not
                       managed as a community. Marines are promoted by
                       PMOS even while serving in Category "B" billets.

Core Skills             Those essential basic skills that "make" a
                       Marine and qualify that Marine for an MOS.
                       Core skills comprise the set of core tasks for
                       each MOS as found in the Individual Training
                       Standards (ITS), or Training and Readiness
                       (T&R) Manual.
                         
                       *Core skills have not yet been identified for
                       all MOSs.  MOSs not having core skills in the
                       ITS will have Task-to-Standard designation or
                       "S".

Core Plus Skills        Those advanced tasks that are mission, rank, or
                       billet specific.  These tasks are taught,
                       executed, and evaluated at the unit level.

Required Training       Training normally expected to be received by
                       Marines after completion of recruit training,
                       where core skills training is provided at an
                       MOS producing formal school course.  This
                       is not to imply that it is only source of MOS
                       qualifying training.

Skills Progression      Formal schools training for Marines already
Training                holding an MOS, but the training relates
                       directly to increasing overall skills and
                       knowledge in the MOS.  All holders of the
                       MOS might be expected to attend, if available.

Skills Enhancement      Formal school or structured training for Marines
Training                already holding an MOS.  Relates directly to
                       increasing overall skills Training in the MOS.
                       Usually intended for MOS holders with particular
                       billet requirements.

                                      Table 0-1 

1.  Justification for this proposed modification:  (Use additional________
page if required.)________________________________________________________
__________________________________________________________________________
__________________________________________________________________________

#2.  Organizational Requirements

    a.  List affected T/Os and Line numbers involved.
__________________________________________________________________________
__________________________________________________________________________
__________________________________________________________________________
__________________________________________________________________________

    b.  T/O considerations have been coordinated with CG MCCDC (C53).
___ Yes ___ No
__________________________________________________________________________
__________________________________________________________________________

    c.  Listing of possible pay grade/MOS substitutions.
__________________________________________________________________________
__________________________________________________________________________

    d.  Pay grade distribution enlisted force management system
considerations have been coordinated with the CMC (MPP).  ___Yes ___No

#3.  Personnel Requirements

    a.  Number of Personnel by Pay Grade

        Current:   ___   ___  ___  ___  ___  ___  ____ ____  ___
        Enlisted   E-9   E-8  E-7  E-6  E-5  E-4   E-3  E-2  E-1  TOTAL
                              ___  ___  ___  ___  ___   ___  ___
      
        Officer               0-6  0-5  0-4  0-3   0-2  0-1  W-1  TOTAL

        Proposed:  ___  ___  ____  ___  ___  ___  ____  ___  ___
        Enlisted   E-9   E-8  E-7  E-6  E-5  E-4   E-3  E-2  E-1  TOTAL

                              ___  ___  ____ ___   ___  ___  ___ 
        Officer               0-6  0-5  0-4  0-3   0-2  0-1  w-1  TOTAL


Figure 0-1.--Justification for Modification of the Marine Corps
Occupational System Structure--Continued. 

    b.  Source of Personnel

        ____ Deleted MOSs ____ ____

        ____ Combined MOSs ____ ____

        ____ Compensatory reduction in OccFld/MOSs ____ ____

        _____Above current strength authorization


    c.  Women Marine assignment considerations have been reviewed by
CMC (MPP).  Yes ___ No____

    d.  Selective reenlistment bonus and proficiency pay considerations
have been coordinated with the CMC (MPP).  Yes ___ No

#4.  Service school requirements have been coordinated with the CG, MCCDC
CC 463).  ___ Yes ___ No

5.  MOS is applicable to the Marine Corps Apprenticeship Program (refer
to MCO 1550.22).  ___ Yes ___ No

6.  List schools, category, and length of training required.

7.  A proposal to establish an enlisted "additional only" MOS within
one of the primary OccFlds should state in the proposed MOS description,
subparagraph b, requirements/prerequisites those primary MOS(s) that may
hold the additional MOS.
__________________________________________________________________________

# Items to be completed only by Headquarters staff agencies.


Figure 0-1.--Justification for Modification of the Marine Corps
Occupational System Structure--Continued. 
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1108.  OCCUPATIONAL FIELD 05, MARINE AIR GROUND TASK FORCE (MAGTF) PLANS

1.  MOS 0502, Marine Air Ground Task Force (MAGTF) Plans/Operations
Officer*

  a.  Summary.  MAGTF plans/operations officers participate in the
preparation of joint operation plans in support of unified/specified
commanders' operational missions.  This title and MOS is also used to
identify billets in T/Os requiring the special MAGTF planning/development
skills and experience.  This MOS will be assigned as a skill designator
MOS only.

  b.  Requirements/Prerequisites

      (1) This MOS is to be used as a billet designator in T/Os.

      (2) Prior to assignment of this MOS, officer must have a
minimum of 6 months in a billet which included training and experience
with Global Command Control System (GCCS) and joint planning systems.

      (3) The following course of instruction is desirable for skill
progression:  Completion of MAGTF Planner Course - EWTGLANT.

      (4) Must have a Top Secret security clearance.

      (5) Must be a U.S. citizen.

  c.  Duties

      (1) Analyzes joint mission assignments, planning guidance from
higher headquarters, and force capabilities to determine options for
the deployment and employment of Marine Air-Ground Task Forces in support
of joint operations.

       (2) Translates operational requirements into ADP system input
and articulates MAGTF capabilities and requirements in operational and
ADP terms.

       (3) Operates a terminal on the SIPRNET to pass data to and
communicate with other headquarters possessing a workstation.

       (4) Initiates, accesses, modifies, and manipulates files and
uses the Joint Operation planning and Execution System (JOPES) and
Joint Forces Requirements Generator (JFRG) to create the Marine Corps
input to time-phased force and deployment data (TPFDD) files in support
of unified/specified commanders' operation plans.

       (5) Accesses, modifies, and manipulates the JOPES to monitor
the deployment flow during execution.
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3110.  OCCUPATIONAL FIELD 05, MARINE AIR GROUND TASK FORCE (MAGTF) PLANS

1.  Introduction.  The MAGTF plans OccFld encompasses the management of
Time Phased Force Deployment Data (TPFDD) in support of joint and MAGTF
operations plans, and advising Joint and MAGTF staff plans officers on
Joint and Marine Corps Force Deployment Planning and Execution (FDP&E)
matters in the deliberate, time-sensitive, and crisis planning
environments.  This includes identification of force requirements, the
refinement of force and movement data for plan execution, development,
employment, mobilization, sustainment, and redeployment of forces.
Formal schooling encompassing FDP&E related doctrine, policy,
procedures, MAGTF and joint command relationships.  MAGTF and Joint
Operational Planning and Execution Systems, (JOPES) will be provided to
Marines entering this OccFld.  The enlisted personnel in this OccFld
provide the technical, automated system, and advisory support to staff
plans officers in the areas of force deployment planning and
execution, requirements, force resources, plans analysis, report
retrieval, force location, phasing data, and electronic conferencing.
This involves data entry maintenance, and manipulation of force data
requirements.  The enlisted MAGTF planner assists in initiating force
deployment planning, plan validation, and import/export plans between
the various force deployment planning tools.  Enlisted plans
specialists are assigned to the S-3 at the unit level and the G-3
Plans/G-5 staffs to support the many aspects of force deployment
planning and execution.  MAGTF planners are to be readily available to
support component force, Joint Task Force, (JTF), JOPES cells, and
Commander-in-Chief (CINC) joint force deployment contingency planning
staffs.

2.  MOS 0511, MAGTF Planning Specialist (MGySgt to Pvt)

  a.  Summary.  The enlisted MAGTF planning specialist is responsible for
functional support in the areas of FDP&E.  Typical duties include updating
plan and unit information to unit level detail for force deployment
planning, operating and managing force deployment planning automated data
processing tools, producing force reports, and properly formatting and
forwarding electronic mail, files, and newsgroup message traffic.

  b.  Requirements/Prerequisites

      (1) GT score of 110 or higher.

      (2) Complete Enlisted MAGTF Planner Basic Course.

      (3) Must be able to hold a top secret clearance.

      (4) Must be a U.S. citizen.

  c.  Duties.  For a complete listing of duties and tasks, refer to
MCO 1510.111, Individual Training Standards.

  d.  Related DOT Classification/DOT Code

      (1) Electronic Data Processing 012.167-066

      (2) Computer Operator 213.362-010.

      (3) Data Entry Clerk 203.582-054.

      (4) Verifier Operator 203.582-070.

  e.  Related Military Skill

      (1) Maintenance Management Specialist 0411.

      (2) Embarkation Logistics and Combat Service Specialist, 0431.



{FIGURE 3-5.}--MAGTF Planning Specialist Career Structure Chart


	                      MOS 0511, MAGTF Planning Specialist

       Required         Skill                       MOS
Rank    Training         Enhancement                 Assignment

MGySgt                   JOPES Executive Course      FMF Duty:
                                                    MARFOR Hq
                                                    Non-FMF Duty:
                                                    HQMC
--------------------------------------------------------------------------
MSgt                     JOPES Executive Course      FMF Duty:
                                                    MARFOR Hq/MEF
                                                    Non-FMF Duty:
                                                    HQMC/Instructor
--------------------------------------------------------------------------
GySgt                    JOPES Time Sensitive        FMF Duty:
                        Operations Course           MARFOR Hq/MEF/Div/
                                                    MAW/FSSG
                                                    Non-FMF Duty:
                                                    CINC Staff/JTF Hq/
                                                    Instructor/MCCDC
--------------------------------------------------------------------------
SSgt                     MAGTF II Course             FMF Duty:
                                                    MARFOR Hq/MEF/
                        JOPES Time Sensitive        Div/MAW/FSSG/MEU
                        Operations Course           Non-FMF Duty:
                                                    JTF/HQMC/Instructor/
                                                    Base/Station
--------------------------------------------------------------------------
Sgt                      MAGTF Enlisted Planner      FMF Duty:
                        Course (EPC)                MARFOR Hq/MEF/
                                                    Div Hq/MAW/
                        MAGTF II Course             FSSG/MEU
                                                    Non-FMF Duty:
                        JOPES Specialty Course      Base/Station
--------------------------------------------------------------------------
Cpl                      MAGTF Enlisted Planner      FMF Duty:
                        Course (EPC)                MARFOR Hq/MEF/MEU/
                                                    Div Hq/MAW/FSSG
                        JOPES Basic Course          Non-FMF Duty:
                                                    None
                        MAGTF II Course
--------------------------------------------------------------------------
LCpl/   MAGTF Enlisted   JOPES Basic Course          FMF Duty:
Pvt     Planner Course                               MARFOR Hq/MEF/
                        MAGTF II Course             Div Hq/MAW/FSSG
                                                    Non-FMF Duty:
                                                    None
--------------------------------------------------------------------------
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